Non Renewable Provisional Permit (NRPP) Recommendation Form

Applicant Name Licensed Interpreter Name
Address License Number
City/State/Zip Contact Number

Written Exam Type and Date:

(Completed or Expected Date)

Performance Test Type and Date:

(Completed or Expected Date)

The Code of Professional Conduct has been reviewed with me by this licensed interpreter.

Applicant’s Signature Licensed Interpreter’s Signature

Describe Candidates Skill Level and knowledge of the Code of Professional Conduct.

List areas that the Candidate needs improvement and how this will be accomplished.

I affirm that the above named candidate is well prepared to provide interpreting services in
limited situations as allowed by State Law with a Non Renewable Provisional Permit (NRPP).
In making this recommendation I affirm that the candidate should have the ability to attain the
credentials necessary to receive a Renewable Permit or License within one year of this dated
recommendation.

Signature of Licensed Interpreter Date



The following topics have been discussed with me:

1. The RID/NAD Code of Professional Conduct

2. How the Code of Professional Conduct applies to me in the interpreting
profession.

3. My responsibility to pass both a Code of Ethics/Knowledge test and a
performance test as approved by the Licensure Board within one year of
issuance of a Non Renewable Provisional Permit (NRPP).

4. Because of potential delays in scheduling and receipt of results, | must be
prepared to schedule both tests immediately.

5. If I do not pass both tests, | understand that:
o | will forfeit the Non Renewable Provisional Permit when the year lapses.
e | will not be able to provide interpreting services, for pay, until | have
documentation required for attaining a Renewable Permit.

Signature of candidate Date

*To be kept by the Licensed interpreter making the recommendation for Non
Renewable Provisional Permit (NRPP).



NAD-RID CODE OF PROFESSIONAL CONDUCT

TENETS

1. Interpreters adhere to standards of confidential communication.

2. Interpreters possess the professional skills and knowledge required for the
specific interpreting situation.

3. Interpreters conduct themselves in a manner appropriate to the specific
interpreting situation.

4. Interpreters demonstrate respect for consumers.

5. Interpreters demonstrate respect for colleagues, interns, and students of the
profession.

6. Interpreters maintain ethical business practices.

7. Interpreters engage in professional development.

For the complete version of the Code of Professional Conduct go to www.rid.org and click
on the “Ethics” button.



Contact Information for tests:

Registry of Interpreters for the Deaf (RID)

www.rid.org
Florida Educational Interpreter Evaluation (FL-EIE)

http://www.fridcentral.com/eie.html

Diane Smerling, EIE Chair
P. O. Box 5112
Jacksonville. FL 32247
Eie@oddpost.com

Florida Quality Assurance (FL-QA)

http://www.fridcentral.com/ga.html

2681 Cobbleston Forest Drive
Jacksonville, FL 32225
FRIDQA@aol.com

Georgia Quality Assurance (GA-QA)

http://www.vocrehabga.org/gagaforms.htm

Dr. Mavis Clark, G-QAS Coordinator
P. O. Box 830845
Stone Mountain, GA 30083

Educational Interpreter Performance Assessment (EIPA)
Jacksonville State University Code of Ethics Exam
Jacksonville State University - DSS
700 Pelham Road North
Jacksonville, AL 36265
(256) 782-5093 or ccamp@jsu.edu

*** Contact JSU about the EIPA exam. ***



